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Do you get our free Epi-Grams ? 
 

Send your e-mail address to us: 
 

briefs@epimonitor.net  
 

and we’ll add you to the list ! 
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Sanford Research/USD, part of Sanford Health and affiliated with the Sanford School of Medicine of the University 
of South Dakota, is recruiting a faculty member in outcomes research to work with our orthopedic surgery and 
rehabilitation group in developing their clinical, comparative effectiveness, and basic research program. The 
applicant should have a strong background in analysis of health care databases, cost effectiveness research, 
complex modeling issues, and secondary data analysis.   
 
Applicants who also have training in bioinformatics are of particular interest. The position entails both analytic 
support for the group as well as independent research with a focus on orthopedic or musculoskeletal research.  
While this position is primarily a research position, some teaching opportunities exist.  Successful applicants will 
be given a generous start-up package including research and travel support and are expected to develop 
extramural funding.  All applicants must hold a doctoral degree in health services research, biostatistics, 
epidemiology, kinesiology (with a strong emphasis on methodology and biostatistics) or other related field.  This 
degree must be completed by August 2011 as the anticipated start date of the position is September 1.   
 
The position is located in Sioux Falls, SD, a diverse and vibrant community with recreational opportunities and 
cultural activities and a very affordable cost of living. Sanford Health is an integrated health care system located in 
South and North Dakota, with primary, secondary and tertiary treatment units, and which includes Sanford 
Research, with approximately 160 staff members with research concentrations in methodology, diabetes, cancer 
biology, cardiovascular, breast health, and health disparities.   
 
Please apply for this position online at www.sanfordhealth.org/careers and refer to position #219138-046. 
 
For more information please contact: 
 
Paul A. Thompson, Ph.D. 
Sanford Research/USD 
Director, Methodology and Data Analysis Center 
 

+%�

Assistant Scientist – Outcomes Research 

2301 East 60th Street North 
Sioux Falls, SD  57104 
Paul.Thompson@sanfordhealth.org 
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Yale University School of Public Health 

Yale University School of Medicine 
Tenured Associate or Full Professor 

Head, Division of Environmental Health Sciences 

 

 
Yale University School of Public Health (YSPH) seeks a Head of the Division of Environmental Health Sciences (EHS). Outstanding applicants in all areas 
of environmental health are welcome to apply. This is a position with tenure at either the Associate or Full Professor level, depending on experience. The 
successful candidate is expected to actively participate in teaching graduate candidates and to lead an active, well-funded research program in environmental 
health. He/she will have the opportunity to shape future research directions, expand existing programs in environmental health, such as environmental 
epidemiology, and act as a liaison with other faculty in the Yale School of Medicine. Resources will be available to the new Head for hiring additional 
faculty with expertise in environmental health. The Yale School of Public Health has a long history of environmental health research based nationally and 
internationally. EHS Faculty collaborate with investigators in all divisions of YSPH, including Biostatistics, Chronic Disease Epidemiology and 
Epidemiology of Microbial Diseases, as well as with other faculty in Yale School of Medicine. We welcome applicants who can collaborate within the EHS 
Division; across the University such as with the Medical School Departments of Pediatrics, Respiratory and Critical Care Medicine, Yale Cancer Center and 
Yale School of Forestry and Environmental Studies; and maintain collaborations outside the University. 
 
The successful candidate should have a doctoral degree with training in environmental epidemiology or a related field; an active research program; a record 
of training graduate and/or post-graduate candidates; a reputation for mentoring successful academic careers; and a reputation for excellent scholarship that 
includes contributions to the scientific literature in environmental health and a successful track record of funded research. 
 
 Review of applications will commence on November 1, 2011 and will continue until a successful candidate has been identified. Applicants are asked to 
prepare a single pdf file that contains letter of interest, curriculum vitae, statement of research and teaching interests, as well as copies of five recent 
publications. Address correspondence to: 
 
                           EHS Search Committee Chair  
                          Yale School of Public Health  
                          Yale University School of Medicine 

 
 P.O. Box 208034  
New Haven, CT 06520-8034  
ehs.search@yale.edu 

Yale University is an affirmative action/equal opportunity employer. Yale values diversity in its faculty, students, and staff and especially welcomes applications from women 
and underrepresented minorities. 
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Public Health Faculty Search 

(open rank) 
 
The West Virginia University (WVU) Department of Community Medicine is undergoing a major expansion and plans, with its partners, to apply 
for School of Public Health status. We seek applicants for full-time tenure-track faculty positions (open rank) across public health disciplines, 
including policy and administration, epidemiology, biostatistics, bioinformatics, social and behavioral sciences, environmental health, and 
health services research. We expect to recruit up to nine tenure-stream faculty in both the research-emphasis and the teaching-emphasis 
tracks. This search has two goals: (1) to expand the curriculum to include new master’s and terminal degrees, and (2) to expand our already 
dynamic research profile. An overview of our graduate programs and our research interests can be found at our website: 
http://www.hsc.wvu.edu/som/cmed 
 
Each new position comes with a competitive tenure-track salary. Successful research-emphasis faculty will have demonstrated capability or 
substantial promise to secure and perform competitive research. Research emphasis candidates should (1) be able to collaborate with 
multidisciplinary research teams of basic, clinical, and applied researchers, (2) already have or possess significant promise to develop their 
own program of funded research, and (3) be able to teach in their area of expertise. For teaching-emphasis faculty, successful candidates 
will demonstrate clear expertise in teaching several courses in their discipline, designing public health curriculum objectives, and participating 
in research. For social/behavioral scientists in teaching-emphasis positions, CHES certification is a plus. Excellent  communication skills are 
important for all faculty. 
 
The Department of Community Medicine, poised for major expansion, has several national research programs, a thriving, CEPH-accredited 
MPH program, and a PhD program. The Department of Community Medicine also has close ties with multiple research centers and institutes 
including the CDC-funded Injury Control Research Center, a CDC-funded Prevention Research Center, the Center on Aging, the Mary Babb 
Randolph Cancer Center, the Center of Excellence in Women’s Health, the Center for Interdisciplinary Research in Cardiovascular Sciences, 
and the Center for Neuroscience. We are adjacent to, and a frequent research and educational collaborator with 
CDC’s National Institute for Occupational Safety and Health (NIOSH). 
Applications  
Interested candidates should submit a cover letter describing their research and teaching experience, listing of contact information for three 
references, and curriculum vitae to Crystal Toth, search coordinator, at PubHlthSearch@hsc.wvu.edu. Dr. Sarah Knox, Professor is Chair of 
the Search Committee. The position will remain open until filled. 
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The Center for Interdisciplinary Research in Women’s Health at UTMB invites applications for a tenure-track 
position at the assistant professor level. Applicants in all areas of research related to women’s health will be 
considered. Candidates with backgrounds in sociology, demography, anthropology, public health, epidemiology, 
statistics, and related fields are encouraged to apply. UTMB has strong research programs in reproductive health, 
aging, infectious disease, adolescent health and preventative medicine, among others.  A strong publication 
record and experience with grant writing is preferred. 

 
The successful candidate will be provided with a competitive salary and benefits package and given a minimum of 
85% protected time for research. They will also be given the opportunity and assistance to establish and maintain 
an independent, externally funded research program.  
 
Applicants should have a PhD or equivalent degree, a record of conducting research in women’s health, and no 
more than 6 years of research experience following their degree.  
 
Send electronic curriculum vitae, statement of research interests and goals, and the names of three references to: 
 

Abbey Berenson, MD, MMS 
The University of Texas Medical Branch 

 

301 University Blvd. 
Galveston, TX 77555-0587 
abberens@utmb.edu 

UTMB is an equal opportunity affirmative action ins titution that proudly values diversity. 
Candidates of all backgrounds are encouraged to app ly.  
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Faculty Position 
Department of Epidemiology  

 
The Department of Epidemiology at the Johns Hopkins Bloomberg School of Public Health invites applications 
for a position at the rank of Assistant Scientist in the Infectious Diseases area of concentration. 
 
Applicants should hold a PhD in Epidemiology, along with experience working with international HIV prevention 
trials. 
 
The successful candidate will: 
 

�  assume a leadership role in epidemiology research relating to HIV and other infectious diseases 

�  Investigate and research innovative and effective means of preventing the transmission of HIV 
and other infectious diseases among at-risk and vulnerable populations 

�  advise on methodological and statistical issues relating to epidemiological study designs and 
methods of data collection 

�  develop training materials and workshops relating to international data collection and project 
management 

�  liaise with colleagues on issues relating to research study activities, including applications for 
funding, training, data collection, analysis and publication 

�  lead the development and instruction of core epidemiology graduate classes 

�  advise graduate students 

�  Perform other related duties as assigned 
 

 
The search will remain open until the position is filled.  Interested applicants should send their curriculum vitae 
and the names of three references to:  
 

David Celentano, ScD, MHS 
Charles Armstrong Professor and Chair 

Department of Epidemiology 
Johns Hopkins Bloomberg School of Public Health 

615 N. Wolfe Street, Room W6041 
Baltimore, Maryland 21205 

or online to facapps@jhsph.edu 
 
 

The Johns Hopkins University is an equal opportunity employer and does not discriminate on the basis of race, color, gender, religion, 
age, sexual orientation, national or ethnic origin, disability, marital status, veteran status, or any other occupationally irrelevant criteria.  
The University promotes affirmative action for minorities, women, disabled persons, and veterans.  The Johns Hopkins University is a 

smoke-free environment and as such, prohibits smoking in all facilities.  The Johns Hopkins University is a drug-free workplace. 
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University of Pittsburgh 
Graduate School of Public Health 

Assistant Professor – 2 Vacancies  
 
The Department of Epidemiology, Graduate School of Public Health, 
University of Pittsburgh invites applications for two full-time faculty 
positions at the level of Assistant Professor.  The positions are available 
immediately and require a doctoral degree in epidemiology or a related 
discipline with post-doctoral training in Epidemiology.                         
 
Candidates should have training and experience in the conduct and 
analysis of large cohort studies and/or prevention clinical trials of chronic 
disease.  Successful candidates will be responsible for developing 
research in the epidemiology of chronic disease, which could include 
cardiovascular disease, obesity and diabetes, environmental health, 
nutrition, or maternal/child health.  Of particular interest are candidates 
who bring expertise in novel risk assessment methodologies applied to 
human population research.  These may include biochemical, genetic, or 
imaging methods or personal or environmental monitoring.   
 
The positions will require that candidates obtain independent research 
grant funding, publish manuscripts and develop an independent program 
of research.  Successful candidates will also develop coursework and 
=mentor master and doctoral degree students within the epidemiology 
program.  The positions are in the tenure stream.  Salary will be 
commensurate with experience.  Applications will be reviewed until 
positions are filled.  Send letter of intent, curriculum vitae, and the names 
of three references to: 
 
Position #0129041 or #0129042, c/o D. Bushey, Dept of Epidemiology, 
Graduate School of Public Health, Univ. of Pittsburgh, Pittsburgh, PA  
15261  The University of Pittsburgh is an Affirmative Action, Equal 
Opportunity Employer. 
 
 

        
 

Director of Translational Research &  
Deputy Director General of the Institute 

 
The International Vaccine Institute is non-profit and 
focuses on research and development of new and 
improved vaccines for use in developing countries. The 
institute is located in Seoul, Korea. The Translational 
Research Division conducts research to provide evidence 
for policy on new vaccine introduction in developing 
countries. This research agenda includes clinical trials, 
vaccine demonstration projects, epidemiological research, 
studies of the economics of vaccine introduction, socio-
behavioral research, and policy research. At present, the 
research focuses on vaccines against a variety of 
diarrheal and respiratory pathogens, as well as vaccines 
against Japanese encephalitis and dengue fever. 
 
Applications should be sent to: 
Ms. Eunsuk Kim 
Human Resources Officer 
International Vaccine Institute 

San 4-8 Nakseongdae-dong 
Gwanak-gu, Seoul, Korea 
Email:  eskim@ivi.int 

Tel:  82-2-881-1177                     Fax:82-2-872-2803 
Full position details:  www.epiMonitor.net/2011-027 6.htm 

 

         
 Div of Gerontology / Dept. of Epidemiology 
  

Division Director  (Assoc or Full Prof) #03-307-117 
The successful candidate for the division head position will be a 
national leader with commitment to conducting and fostering 
interdisciplinary research in the epidemiology of aging and 
gerontology and will have a record of extramural research funding 
and demonstrated leadership capabilities. 

Faculty Position (Assoc or Full Prof) #03-307-118 
The successful candidate will have expertise in one or more areas 
within the epidemiology of aging and/or gerontology, a record of 
extramural research funding, and interest in working with pre- and 
post-doctoral fellows and graduate students in epidemiology and 
gerontology. 
 
Qualifications (for both positions): A Ph.D. and/or M.D. with 
significant research training and experience, a history of 
independent funding, experience working in an interdisciplinary 
research setting, and training or experience in epidemiology 
and/or gerontology are required. 
 
Applications of a cover letter, CV, and 3 references should be 
submitted to: ywu@epi.umaryland.edu . Confidential 
correspondence related to this position may be directed to Jack 
Guralnik, chair of the search committee at 410-706-2406 
(jguralnik@epi.umaryland.edu) or Jay Magaziner, chair of 
Department of Epidemiology and Public Health at 410-706-3553 
(jmagazin@epi.umaryland.edu). 
 

        
 

School of Community Health Sciences  
Assistant Professor, Epidemiology 

 
The University of Nevada, Reno School of Community Health 
Sciences seeks an innovative, energetic scientist for a tenure track 
faculty position in Epidemiology at the rank of Assistant Professor. 
The school offers the MPH in Epidemiology and Social-Behavioral 
Health and a BS in Community Health. The successful applicant is 
expected to: teach graduate and undergraduate courses in 
Epidemiology; advise graduate students; develop and maintain an 
independent program of scholarship; engage in university 
ommunity and professional service. 
Review of applications will begin October 17th, 201 1. 
 
Required Qualifications 
1. Earned doctorate (PhD, DrPH, ScD) in Epi or a closely related field,. 
2. Ability to develop and maintain an independent program of research,  
    including ability to secure external research support. 
3. Demonstrated ability / potential to teach grad & undergraduate students. 
4. Ability to interact effectively w/ diverse groups in a multidisciplinary  
    environment. 
 
Applications must be submitted online at:  
https://www.unrsearch.com/postings/8253 
Please attach a CV, a letter of applicaiton describing your 
qualifications, areas of expertise and interest in the position and 
contact information of three professional references. 
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The University of Massachusetts (UMass) Graduate School of Biomedical Sciences (GSBS) and 
Medical School in Worcester, MA, are jointly seeking a researcher/ educator to lead the doctoral 
program in Clinical and Population Health Research (CPHR). This thriving doctoral program was 
founded 7 years ago and has, as its primary focus, clinical and population health research. An 
MD/PhD pathway, offered in conjunction with the Medical School, is also available to students. 
The Program Director will be appointed at the Associate/Full Professor level, depending on 
qualifications, in the Department of Quantitative Health Sciences in the School of Medicine. The 
Program Director will also be appointed as Assistant/Associate Dean in the GSBS. Appointment 
into a tenure-tenure track position is possible. 
The successful candidate must have a PhD or equivalent doctoral degree in a relevant area, and a 
strong track record in both teaching and research. A dual MD/PhD degree and a history of 
curricular innovation are desirable. Independent research status is a requirement for this position as 
is interest and willingness to teach in the CPHR Program. 
UMass is a dynamic institution on a rapidly ascending trajectory. UMass received a Clinical and 
Translation Science Award in 2010 and the Worcester campus currently receives more than $250 
million in annual extramural funding. The Department of Quantitative Health Sciences (QHS) was 
founded in 2009, now has over 20 faculty in 4 Divisions, and is a key driver of clinical and 
translational research at UMass. The CPHR program is transitioning to a home in QHS, with 
graduate students housed in proximity to QHS faculty. A broader group of over 80 faculty 
members across the UMass Worcester campus, including QHS, have expertise in clinical and 
population health research and serve as mentors and thesis advisors for the CPHR students. 
Applicants should submit a cover letter, curriculum vitae, statement of research interests, 
educational leadership experience, and contact information for three references to 
www.academicjobsonline.org. The deadline for the search is open until the position is filled, 
and the anticipated start date for the successful applicant is summer 2012. Inquiries, but not 
application materials, may be directed to QHS.faculty.search@umassmed.edu. Interested 
applicants may find out further details about the GSBS, the Department of QHS, and the 
CPHR program through the following links: www.umassmed.edu/gsbs;  
ww.umassmed.edu/qhs; and www.umassmed.edu/cphr 
As an equal opportunity and affirmative action employer, UMMS recognizes the power of a diverse 
community and encourages applications from individuals with varied experiences, perspectives and 
backgrounds. 
 

Stuart and Joyce Robbins Endowed Professorship in E pidemiology  
 
The West Virginia University Department of Community Medicine is seeking an accomplished, nationally reputed scientist for appointment to 
the newly created Robbins Professorship in Epidemiology. The successful candidate will have the skills, vision, and experience to provide 
senior academic leadership in one of the following research areas: epidemiology of obesity, physical activity, diabetes, environmental risk 
factors, cardiovascular diseases, perinatal and childhood diseases, or childhood antecedents of adult chronic disease. 
 
Current research strengths in the Department include the epidemiology of cardiovascular diseases, chronic kidney disease, cancer, 
occupational and environmental epidemiology. There are also strong, complementary research programs in basic science and clinical 
departments in the School of Medicine, the Center for Cardiovascular and Respiratory Sciences, the Center for Neuroscience, the Mary 
Babb Randolph Cancer Center, and the newly formed WV Clinical and Translational Sciences Institute. Also, there is institutional 
commitment to building a strong public health and translational sciences research and teaching program. The Department of Community 
Medicine is therefore undergoing a major expansion and is planning with its partners to apply for School of Public Health status. The current 
endowed professorship is envisaged to be a key senior faculty hire in Epidemiology. 
 
The West Virginia University is a comprehensive, land-grant university with approximately 28,000 undergraduate and 5,500 graduate 
students. The WVU Health Sciences Center includes the Schools of Medicine, Pharmacy, Dentistry, Nursing, and the newly proposed 
School of Public Health. Morgantown has 55,000 residents and is rated as one of the small towns in the US, with affordable housing, 
excellent schools, a picturesque countryside and many outdoor activities. 
 
The successful candidate will have a PhD and/or MD degree with substantial training in Epidemiology, a distinguished record of research 
and scholarly accomplishments, national prominence in his/her field of research, sustained and active extramural research funding, the 
ability to attract and develop collaborative research programs and experience in graduate student education. Review of applications will 
commence immediately and continue until the position is filled. 
 
Interested candidates should submit a cover letter describing their research and teaching experience, contact information for three 
references, and curriculum vitae to Crystal Toth, search coordinator, at PubHlthSearch@hsc.wvu.edu. Applicants should type the phrase 
“Robbins professorship ” in the subject line of the e-mail. The position will remain open until filled. 
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Dartmouth Medical School 

Assistant Professor in Molecular Epidemiology 

Dartmouth Medical School invites application for a tenure-track position as an Assistant Professor with a research emphasis 
in molecular epidemiology.  The appointment will be in the Section of Biostatistics and Epidemiology in the Department of 
Community and Family Medicine with an affiliation with the Norris Cotton Cancer Center, an NCI-designated comprehensive 
cancer center, and a broad range of innovative interdisciplinary research centers.  Teach and interaction with undergraduate, 
graduate, and pot-doctoral fellow is available, including through our new Institute of Quantitative Biomedical Sciences PhD 
program and other programs. 
 
Applicants should hold a doctoral degree in epidemiology or a related discipline or an MD degree with a MPH or MS degree in 
epidemiology or its equivalent.  Strong preference will be given to applicants with an established track-record in 
interdisciplinary collaboration and extramurally funded research. 
 
Founded in 1797, Dartmouth Medical School draws on the resources of Dartmouth College, Dartmouth-Hitchcock Medical 
Center and the Norris Cotton Cancer Center to support broad interdisciplinary programs in biomedical research, education, 
patient care and service.  Located in rural New Hampshire, the region offers idyllic landscapes and recreation, outstanding 
schools and cultural activities, and accessibility to major northeastern cities, including Boston and Montreal. 
 
Review of application will begin immediately and continue until the position is filled.  Submissions should include a letter 
describing the background and interests of the applicant, curriculum vitae, and names and contact information for three 
references. 
 
Application materials should be mailed or e-mailed to:  
Faculty Search, Molecular Epidemiologist 
Dartmouth Medical School 
Attn.:  Crystal Flaherty 

Section of Biostatistics & Epidemiology 
7927 Rubin Building 
One Medical Center Drive 

Lebanon, NH  03756 
Crystal.Flaherty@Dartmouth.edu  

 
For further information please visit the Section of Biostatistics and Epidemiology:  http://bio-

epi.hitchcock.org/faculty_search.html and Institute of Quantitative Biomedical Sciences:  http://iqbs.org/ 
 


